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Title  10 — Energy 

CHAPTER  II— FEDERAL  ENERGY 
ADMINISTRATION 

PART  203— STANDARDS  OF  CONDUCT 

The  Federal  Energy  Administration 
hereby  Issues  its  Standards  of  Conduct 
Regulations  api^lcable  to  all  FEA  em¬ 
ployees.  Given  FEA’s  dual  requirements 
of  working  closely  with  the  energy  indus¬ 
try  in  order  to  perform  its  mission  and 
of  maintaining  full  public  confidence  in 
the  integrity  of  the  agency,  it  is  essential 
that  FEA  employees  be  held  to  the  high¬ 
est  standards  of  ethical  behavior.  The 
purpose  of  these  regulations  is  to  estab¬ 
lish  such  standards,  by  which  all  employ¬ 
ees  can  measure  their  dealings  with  other 
government  agencies,  the  Congress,  in¬ 
dustry  and  the  general  public.  The  regu¬ 
lations  are  largely  derived  from  statutes, 
executive  orders,  and  other  federal  regu¬ 
lations  relating  to  the  conduct  of  all  gov¬ 
ernment  employees.  In  addition,  the 
regulations  reflect  policies  and  rules 
which  are  imique  to  FEA  and  its  specific 
needs. 

Among  the  essential  elements  of  the 
regulations  are  the  provisions  dealing 
\\'ith  conflicts  of  interest.  The  relevant 
sections  (§§  203.8  and  203.9)  are  based 
upon  the  federal  conflict  of  interest  pro¬ 
hibition  of  section  208  of  Title  18,  United 
States  Code.  The  FEA  regulations  pro¬ 
vide  that  an  employee  may  not  partici¬ 
pate  personally  and  substantially  in  a 
particular  matter  in  which,  to  his  knowl¬ 
edge,  he  has  a  financial  interest.  Per¬ 
sonal  and  substantial  participation  in  a 
particular  matter  includes  decision,  ap¬ 
proval,  disapproval,  recommendation,  the 
rendering  of  advice  or  investigation  in 
any  judicial  or  other  proceeding,  appli¬ 
cation,  request  for  ruling  or  other  deter¬ 
mination,  contract,  claim,  controversy, 
charge,  accusation  or  arrest.  The  term 
“financial  interest”  includes  the  interests 
of  the  employee  himself  or  his  spouse, 
minor  child,  partner,  organization  in 
which  he  is  serving  as  officer,  director, 
trustee,  partner  or  employee,  or  any  per¬ 
son  or  organization  with  whom  he  is  ne¬ 
gotiating  or  has  any  arrangement  con¬ 
cerning  prosp>ective  employment.  The 
FEA  prohibition  on  financial  conflicts  of 
interest,  then,  is  substantially  similar  to 
the  prohibition  in  18  U.S.C,  208(a). 

The  FEA  procedure  for  exempting  in¬ 
substantial  or  inconsequential  conflicts  of 
interest,  however,  is  more  stringent  than 
the  usual  procedure  provided  for  in  18 
U.S.C.  208(b).  The  latter  provision,  ap¬ 
plicable  to  all  federal  agencies,  provides 
that  the  prohibition  on  conflicts  of  inter¬ 
est  shall  not  apply  if  (1)  the  employee 
in  question  obtains  a  written  determina¬ 
tion  that  the  interest  is  not  so  substan¬ 
tial  as  to  be  deemed  likely  to  affect  the 
services  whicji  the  Government  may  ex¬ 
pect  from  him  or  (2)  if  by  general  rule 
or  regulation  the  financial  interest  has 
been  exempted  as  being  too  remote  or 
inconsequential  to  affect  the  integrity  of 
the  services  of  such  employee.  As  applied 
to  FEA  employees,  the  operation  of  sec¬ 
tion  208(b)  is  amended  by  section  4(i) 
of  the  FEA  Act,  which  provides  that  the 
exemption  and  exception  provision  of 


subsection  208(b)  may  be  Invoked  only 
by  the  Administrator  of  FEA  personally. 
In  addition,  section  4(i)  provides  that 
such  exemption  or  exception  shall  not  be¬ 
come  effective,  until  (1)  the  Congress 
has  received,  ten  days  prior  thereto,  a 
written  report  containing  notice  of  the 
Administrator’s  intent  to  invoke  subsec¬ 
tion  208(b).  a  detailed  statement  con¬ 
cerning  which  a  conflict  exists  and  in 
the  case  of  an  exemption  set  forth  in 
clause  (1)  of  such  subsection,  the  natiue 
of  the  officer’s  or  employee’s  financial 
interest  or  in  the  case  of  an  exemption 
set  forth  in  clause  (2)  of  the  subsection, 
the  name  and  statement  of  financial  in¬ 
terest  of  each  person  who  will  come 
within  such  exemption;  and  (2)  such 
written  report  is  published  in  the  Fed¬ 
eral  Register.  Section  203.9  of  the  FEA 
regulations  was  drafted  to  cc«nply  with 
the  statutory  requirements  of  section 
4(i)  while  providing  a  workable  proce¬ 
dure  for  obtaining  exemptions  and  ex¬ 
ceptions  when  the  need  arises. 

Section  203.9(c)  is  a  general  rulemak¬ 
ing  which  exempts  financial  interests  in 
widely  diversified  mutual  funds  from  the 
conflicts  of  interest  prohibition.  Although 
the  procedural  requirements  of  section 
4(i)  of  the  FEA  Act  must  be  met  before 
an  exemption  of  such  interests  is  effec¬ 
tive,  it  is  preferable  to  deal  with  this 
matter  by  general  rulemaking  so  that  the 
FEA  policy  of  exempting  widely  diversi¬ 
fied  mutual  funds  will  be  clearly  ex¬ 
pressed  to  all  employees. 

The  solicitation  and  receipt  of  gratui¬ 
ties,  such  as  free  meals  and  beverages, 
is  a  second  area  in  which  the  FEA  regu¬ 
lations  expand  upon  traditional  rules 
regulating  the  conduct  of  federal  em¬ 
ployees.  Section  203.14  of  the  FEA  regu¬ 
lations  prohibits  the  solicitation  or  re¬ 
ceipt  by  FEA  personnel  of  gratuities,  in¬ 
cluding  gifts,  favors,  entertainment, 
tickets,  passes,  or  transportation  from 
interested  parties.  The  term  “interested 
party”  includes  any  firm,  corporation  or 
other  entity  which  (1)  is  engaged  in  pro¬ 
curement  or  business  or  financial  trans¬ 
actions  with  FEA,  (2)  conducts  opera¬ 
tions  or  activities  regulated  by  FEA  or 
(3)  has  interests  which  may  be  substan¬ 
tially  affected  by  the  performance  or 
nonperformance  of  the  official  duty  of 
the  FEA  personnel  concerned. 

Although  the  prohibition  of  receipt  or 
solicitation  of  gratuities  may  seem  strict, 
we  consider  it  necessary  to  eliminate  any 
actual  or  apparent  Improprieties  which 
might  otherwise  occur.  The  general  pro¬ 
hibition  is  qualified,  however,  by  certain 
reasonable  exceptions  enumerated  in 
§  203.14(b) .  For  example,  an  exception  is 
made  for  those  instances  in  which  the 
Interests  of  the  Government  would  be 
served  by  participation  in  widely  at¬ 
tended  limcheons,  dinners  and  similar 
gatherings  sponsored  by  industrial,  tech¬ 
nical,  and  professional  associations  for 
the  discussion  of  matters  of  mutual  in¬ 
terest  to  government  and  industry.  It  is 
the  intent  of  the  regulation  to  strike  a 
reasonable  balance  between  an  absolute 
prohibition  and  the  complete  absence  of 
a  rule. 


Outside  employment  of  FEA  employees 
and  other  activities  which  might  affect 
the  performance  of  their  services  to  the 
agency  are  also  governed  in  the  regula¬ 
tions.  Each  employee  who  Intends  to  en¬ 
gage  in  outside  employment  must  obtain 
the  advance  approval  of  his  immediate 
supervisor.  In  addition,  each  employee 
required  to  file  a  Confidential  Statement 
oi  Employment  and  Financial  interest 
must  obt^n  the  advance  approval  of 
the  Counsdor. 

The  regulations  also  include  a  section 
which  describes  the  basic  prohibitions  on 
the  political  activity  of  government  em- 
I^yees.  This  provision  highlights  the 
significant  limitations  and  makes  refer¬ 
ence  to  the  statutes,  executive  orders  and 
other  regulations  which  might  have  a 
bearing  on  the  issue.  Although  the  sec¬ 
tion  is  not  a  cmnprehensive  treatment 
of  the  subject,  it  serves  the  purpose  of 
putting  employees  on  notice  that  there 
are  basic  political  activity  restrictions 
which  must  be  observed. 

These  regulations  were  approved  by 
the  (3ivil  Service  Commission  on  Au¬ 
gust  21.  1974. 

In  consideration  of  the  foregoing,  10 
<JPR  Chapter  n  is  amended  by  adding 
Part  203  as  set  forth  below,  effective 
immediately. 

Issued  in  Washington,  D.C.,  August  21, 

1974. 

John  C.  Sawhill, 
Administrator. 
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§  203.1  Purpose  and  scope. 

(a)  In  order  to  assure  that  the  busi¬ 
ness  of  FEA  Is  conducted  effectively,  ob¬ 
jectively  and  without  improper  influence 
or  appearance  thereof,  all  employees 
must  be  persons  of  Integrity  and  observe 
xmquestionable  standards  of  behavior.  An 
employee  shall  not  engage  in  criminal, 
infamous,  dishonest.  Immoral,  or  dis¬ 
graceful  conduct  or  other  conduct  preju¬ 
dicial  to  the  Government,  An  employee 
must  avoid  conflicts  of  his  private  inter¬ 
ests  with  his  public  duties  and  responsi¬ 
bilities.  Also,  he  must  not  do  indirectly 
that  which  is  improper  for  him  to  do  di¬ 
rectly.  For  example,  members  of  his  fam¬ 
ily  may  not  accomplish  for  him  that 
which  he,  himself  may  not  do.  The  pro¬ 
priety  of  any  activity  must  be  considered 
in  relation  to  general  ethical  standards 
of  the  highest  order. 

(b)  This  part  is  intended  to  foster  the 
foregoing  concepts.  It  is  issued  in  com¬ 
pliance  with  the  requirements  of  Execu¬ 
tive  Order  No.  11222  of  May  8,  1965,  and 
is  based  upon  the  provisions  of  that 
order,  the  regulations  of  the  Civil  Service 
Commission  issued  thereimder  (Part  735 
of  5  CFR,  Chapter  I),  and  the  statutes 
cited  elsewhere  in  this  part. 

(c)  This  part,  among  other  things,  re¬ 
flects  prohibitions  and  requirements  im¬ 
posed  by  the  criminal  and  civil  laws  of  the 
United  States.  However,  the  paraphrased 
restatements  of  criminal  and  civil  stat¬ 
utes  contained  in  this  part  are  designed 
for  Information  purposes  only  and  in  no 
way  constitute  an  interpretation  or  con¬ 
struction  thereof  that  is  binding  upon 
the  Federal  Government.  Moreover,  this 
part  does  not  purport  to  paraphrase  or 
enumerate  all  restrictions  or  require¬ 
ments  imposed  by  statutes.  Executive 
Orders,  regulations  or  otherwise  upon 
Federal  employees  and  former  Federal 
employees.  The  omission  of  a  reference 
to  any  such  restriction  or  requirement  in 
no  way  alters  the  legal  effect  of  that 
restriction  or  requirement  and  any  such 
restriction  or  requirement,  as  the  case 
may  be,  continues  to  be  applicable  to  em¬ 
ployees  in  accordance  with  its  own  terms. 
Furthermore,  attorneys  employed  by  FEA 
are  subject  to  the  Code  of  Professional 
Responsibility  and,  where  applicable,  the 
canons  of  Professional  Ethics  of  the 
American  Bar  Association. 

§  203.2  Applicability. 

(a)  The  regulations  in  this  part  apply 
to  all  officers  and  employees  of  FEA. 

(b)  Except  where  speciflcally  provided 
otherwise,  or  where  limited  in  terms  or 
by  the  context  to  regular  employees,  all 
provisions  of  this  part  relating  to  em¬ 
ployees  are  applicable  also  to  special 
Government  employees. 

§  203.3  Definitions. 

In  this  part — 

(a)  "Employee”  or  “regular  employee” 
means  an  officer  or  employee  of  FEA  but 
does  not  include  a  special  Government 
employee. 

(b)  “FEA”  means  the  Federal  Energy 
Administration. 

(c)  “Person”  means  an  individual,  a 
corporation,  a  company,  an  association,  a 


firm,  a  partnership,  a  society,  a  joint 
stock  company,  or  any  other  organiza¬ 
tion  or  institution. 

(d)  “Special  Government  employee” 
means  an  officer  or  employee  of  FEA 
who  is  retained,  designated,  appointed, 
or  employed  to  perform,  with  or  without 
compensation,  for  not  to  exceed  130  days 
during  any  period  of  365  consecutive 
days,  temporary  duties,  either  on  a  full¬ 
time  or  intermittent  basis. 

§  203.4  General  standards  of  conduct. 

(a)  All  employees  should  conduct 
themselves  on  the  job  in  such  a  manner 
that  the  work  of  FEA  is  efficiently  accom¬ 
plished  and  coiutesy,  consideration,  and 
promptness  are  observed  in  dealings  with 
the  Congress,  the  public,  and  other  gov¬ 
ernmental  agencies. 

(b>  All  employees  should  conduct 
themselves  off  the  job  in  such  a  manner 
as  not  to  reflect  adversely  upon  FEA  or 
the  Federal  service. 

(c)  In  all  circiunstances  employees 
should  conduct  themselves  so  as  to  ex¬ 
emplify  the  highest  standards  of  integ¬ 
rity.  An  employee  should  avoid  any  ac¬ 
tion,  whether  or  not  specifically 
prohibited  by  this  part,  which  might  re¬ 
sult  in,  or  create  the  appearance  of: 

(1)  Using  public  office  for  private 
gain; 

(2)  Giving  preferential  treatment  to 
any  person; 

(3)  Impeding  Government  efficiency 
or  economy; 

(4)  Losing  complete  independence  or 
impartiality; 

(5)  Making  a .  (Government  decision 
outside  official  channels;  or 

(6)  Affecting  adversely  the  confidence 
of  the  pubUc  in  the  Integrity  of 
the  Government. 

§  203.3  Responsibilities  of  8uper\’isors 
and  employees. 

(a)  Supervisors,  becatise  of  their  day- 
to-day  relationships  with  employees,  are 
responsible  to  a  large  degree  for  main¬ 
taining  high  standards  of  conduct.  They 
must  become  familiar  with  the  FEA 
Standards  of  Conduct  regulations  and 
apply  the  standards  to  work  they  do  and 
supervise. 

(b)  The  Director  of  Personnel  shall 
distribute  copies  of  these  regulations  to 
each  employee  and  special  Government 
employee  in  the  national  office  within  30 
days  after  the  effective  date  thereof.  In 
the  case  of  a  new  employee  or  special 
Government  employee  entering  on  duty 
after  the  date  of  such  distribution,  a 
copy  shall  be  fmmished  at  the  time  of  his 
processing  for  appointments.  In  each 
Regional  Office  the  distribution  will  be 
made  by  the  Director  of  Personnel.  All 
employees  and  special  Government  em¬ 
ployees  shall  familiarize  themselves  with 
the  contents  of  this  regulation. 

(c)  (Copies  of  Executive  Order  No. 
11222,  regulations,  and  statutes  referred 
to  in  §  203.1,  together  with  various  ex¬ 
planatory  materials,  are  available  for 
inspection  in  the  Office  of  Personnel  at 
any  time  during  regular  business  hours. 
Employees  are  encomaged  to  consult 
these  basic  materials  in  any  case  of 
doubt  as  to  the  proper  application  or  in¬ 


terpretation  of  the  provisions  of  this 
part.  Regional  Counselors  shall  provide 
such  materials  to  personnel  of  the 
regions. 

(d)  Attention  of  all  employees  is  di¬ 
rected  to  House  Concurrent  Resolution 
175,  85th  Congress,  2d  session,  72  Stat. 
B12,  the  “Code  of  Ethics  for  Government 
Service”,  which  is  attached  to  this  part 
as  Appendix  A. 

§  203.6  Interpretation  and  advisory 
service:  counseling. 

(a)  The  General  Counsel  will  serve 
as  Standards  of  Conduct  Cotmselor  for 
FEA  and  shall  serve  also  as  the  FEA’s 
representative  to  the  Civil  Service  Com¬ 
mission  on  matters  covered  by  this  part. 

(b)  The  General  Counsel  shall: 

(1)  Coordinate  the  agency’s  counsel¬ 
ing  services  and  assure  that  coimseling 
and  interpretations  on  questions  of  con¬ 
flicts  of  interest  and  other  matters  cov¬ 
ered  by  the  r^;ulations  in  this  part  are 
available  as  needed  to  Regional  Coun¬ 
selors. 

(2)  Render  authoritative  advice  and 
guidance  on  matters  covered  by  the  reg¬ 
ulations  in  this  part  which  are  presented 
to  him  by  employees,  special  Govern¬ 
ment  employees,  management  or  person¬ 
nel  offices  in  the  Washington,  D.C., 
metropolitan  area;  and 

(3)  Receive  information  on  and  re¬ 
solve  or  forward  to  the  Administrator  of 
PEA  for  consideration  conflicts  or  ap¬ 
parent  conflicts  which  appear  in  the 
Statements  of  Emplosnnent  and  Finan¬ 
cial  Interests  submitted  imder  this  part, 
which  are  not  resolved  at  a  lower  level. 

(c)  The  Regional  Counsels  are  desig¬ 
nated  Regional  Coimselors  for  all  em¬ 
ployees  of  FEA  at  the  Regional  level 
within  their  respective  regions.  Regional 
Counselors  shall; 

(1)  Give  authoritative  advice  and 
guidance  when  requested  to  employees, 
special  Government  employees,  manage¬ 
ment  officials  and  personnel  offices 
within  their  areas  of  jurisdiction. 

(2)  Receive  Information  on  and  at¬ 
tempt  to  resolve,  or  refer  to  the  Coun¬ 
selor  for  FEA,  conflicts  of  interest  or 
appearances  of  conflicts  of  interest  in 
Statements  of  Employment  and  Finan¬ 
cial  Interests  submitted  by  employees 
and  special  Government  employees  to 
whom  they  are  required  to  give  advice 
and  guidance,  which  are  not  resolved  at 
lower  levels. 

(d)  Communications  between  the 
Counselor  and  Regional  Coimselors  and 
an  employee  shall  be  confidential,  except 
as  deemed  necessary  by  the  Administra¬ 
tor  or  the  Coimselor  to  carry  out  the 
purposes  of  this  part. 

(e)  Supervisors  shall  advise  employees 
who  come  to  them  with  questions  on 
matters  covered  by  the  regulations  in 
this  part,  or,  as  they  consider  appro¬ 
priate,  shall  refer  such  questions  to  the 
Counselor  or  Regional  Coimselors  who 
have  been  designated  in  accordance  with 
paragraphs  (b)  and  (c)  of  this  swtion. 

(f)  The  Counselor  for  FEA  shall 
notify  all  employees  and  special  Govern¬ 
ment  employees  of  the  availability  of 
counseling  services.  Such  notification 
shall  be  made  within  30  days  after  the 
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effective  date  of  this  part,  and  periodi¬ 
cally  thereafter. 

<1)  The  names  and  addresses  of  the 
Counselor  and  Regional  Counselors  will 
be  made  available  to  employees  by  appro¬ 
priate  bulletins,  circulars,  or  other  re¬ 
leases  of  a  current  nature.  Any  employee 
may  also  obtain  the  name  and  address 
of  his  Counselor  or  Regional  Counselor 
through  the  personnel  office  and  may 
seek  advice  and  guidance  therefrom, 
either  indirectly  through  his  supervisor 
or  the  personnel  office,  or  directly  in  per¬ 
son,  by  telephone,  or  by  mail. 

(2)  In  the  case  of  a  new  employee  or 
special  Government  employee  appointed 
alter  the  date  of  such  notification,  notifi¬ 
cation  shall  be  given  at  the  time  of  his 
entrance  on  duty. 

§  203.7  Disciplinary  action. 

(a)  A  violation  of  any  provision  of 
this  part  by  an  employee  may  be  cause 
for  appropriate  disciplinary  action 
which  may  be  in  addition  to  any  penal¬ 
ties  prescribed  by  law.  (As  to  remedial 
action  in  cases  where  an  employee’s 
financial  Interests  result  in  a  conflict 
or  apparent  conflict  of  interest,  see 
§  203.27.) 

(b)  Any  disciplinary  or  remedial 
action  taken  pursuant  to  this  part  shall 
be  effected  in  accordance  with  any  aiH>li- 
cable  laws.  Executive  Orders,  and 
regulations. 

§  203.8  Conflicts  of  interest. 

(a)  A  conflict  of  Interest  may  exist 
whenever  an  employee  has  a  personal  or 
private  Interest  In  a  matter  which  in¬ 
volves  his  duties  and  responsibilities  as 
an  employee.  The  maintenance  of  public 
confidence  in  Government  clearly  de¬ 
mands  that  an  employee  take  no  actlmi 
which  would  constitute  the  lise  of  his 
official  position  to  advance  his  personal 
or  private  Interests. 

(b)  Neither  the  pertinent  statutes  nor 
the  standards  of  conduct  prescribed  in 
this  part  are  to  be  regarded  as  com¬ 
pletely  comprehensive.  Each  employee 
must,  in  each  Imtance  involving  a  per¬ 
sonal  or  private  Interest  in  a  matter 
which  also  Involves  his  duties  and  re¬ 
sponsibilities  as  an  employee,  make  cer¬ 
tain  that  his  actions  do  not  have  the 
effect  or  the  appearance  of  the  use  of 
his  official  position  for  the  furtherance 
of  his  own  Interests  or  those  of  his 
family  or  his  business  associates. 

(c)  The  principal  statutory  provisions 
relating  to  bribery,  graft,  and  conflicts 
of  Interest  are  contained  in  Cluster  11 
of  the  Criminal  Code,  18  U.S.C.  201-224. 
Severe  penalties  are  provided  for  viola¬ 
tions,  including  fine,  imprisonment,  dis¬ 
missal  from  office,  and  disqualification 
from  holding  any  office  of  honor,  trust, 
or  profit  under  the  United  States. 

§  203.9  Diaqnalification  because  of  pri* 
vate  financial  interests. 

(a)  Unless  authorized  to  do  so  as  pro¬ 
vided  hereafter  In  this  section,  no  em¬ 
ployee  shall  participate  personally  and 
substantially  as  a  Government  employee 
m  a  particular  matter  In  which,  to  his 
knowledge,  he  has  a  financial  Interest 
(18U.S.C.  208). 


(I)  For  purposes  of  this  section — 

(i)  An  employee  participates  person¬ 
ally  and  substantially  in  a  particular 
matter  throu^di  decisltm,  approval,  dls- 
s^roval,  recommendation,  the  rendering 
of  advice,  investigation,  or  otherwise; 

(II)  A  particular  matter  is  a  Judicial 
or  other  proceeding,  application,  request 
for  ruling  or  other  determination,  con¬ 
tract,  claim,  (xmtroversy,  charge,  accusa¬ 
tion  or  arrest,  and 

(ill)  A  financial  Interest  is  the  Interest 
of  the  employee  himself  or  his  spouse, 
minor  child,  partner,  organizatiem  in 
which  he  is  serving  as  officer,  director, 
trustee,  partner,  or  employee,  or  any  per¬ 
son  or  organization  with  whom  he  is  ne¬ 
gotiating  or  has  any  arrangement  con¬ 
cerning  prospective  employm«it. 

(b)  An  employee  who  has  a  fhmncial 
interest  (other  than  a  financial  Interest 
exempted  under  this  paragraph  or  para¬ 
graph  (c)  of  this  section)  in  a  particular 
matter  which  is  within  the  scope  of  his 
official  duties  shall  make  a  full  disclosure 
of  that  interest  to  both  his  supervisor 
and  the  Counselor  or  a  Regional  Counse¬ 
lor  in  writing.  He  shall  not  participate  in 
such  matter  unless  and  imtil  he  receives 
a  written  determination  by  the  Admin¬ 
istrator  of  FEA  pursuant  to  section  208 
of  Utle  18,  Unlt^  States  Code,  that  the 
interest  is  not  so  substantial  as  to  be 
deemed  likely  to  affect  the  integrity  of 
the  services  which  the  Government  may 
expect  of  him.  No  such  determination 
can  be  effective  \mtil  the  procedures  of 
paragraph  (d)  of  this  section  are  met. 
An  employee  seeking  such  a  determina¬ 
tion  must  submit  a  written  request  to 
the  General  Counsel  of  FEA  which 
describes:  (1)  the  Interest  concerning 
which  a  conflict  or  potential  conflict 
exists;  (2)  the  duties  of  the  employee; 
(3)  the  nature  of  the  conflict,  potential 
conflict,  or  appearance  of  a  conflict  of 
interest;  and  (4)  the  reason  why  the  con¬ 
flict  is  not  likely  to  affect  the  employee’s 
services  to  YEA.  The  General  Counsel 
shall  review  all  requests  submitted  pur¬ 
suant  to  this  paragraph  and  make  such 
recommendations  to  the  Administrator 
as  he  deems  appropriate.  If  the  Admin¬ 
istrator  does  not  make  a  determination 
that  the  financial  Interest  should  be  ex¬ 
empted.  he  shall  direct  such  remedial 
action  as  may  be  appropriate  under  the 
provisions  of  S  203.27. 

(c)  Pursuant  to  the  provisions  of  sec¬ 
tion  208(b)<<2)  of  Title  18,  United  States 
CkKie,  the  Administrator  hereby  exempts 
financial  Interests  In  widely  diversified 
mutual  funds  freon  the  restrictions  of 
paragraph  (a)  of  this  section  and  of  sec¬ 
tion  208(a)  of  Title  18  as  being  too  re¬ 
mote  or  inconsequential  to  affect  the 
Integrity  of  an  employee’s  services  In  a 
matter,  provided  that  no  exemption  un¬ 
der  this  paragraph  can  be  effective  until 
the  procedures  of  paragraph  (d)  of  this 
section  are  met. 

(d)  In  order  to  give  effect  to  the  ex¬ 
emptions  provided  for  in  paragraphs  (b) 
and  (c)  of  this  section,  the  Administrator 
shall: 

(1)  Send  to  Congress,  ten  days  prior 
to  the  effective  date  of  any  such  exemp¬ 
tion.  a  written  report  containing  notice 
of  his  Intention  to  invoke  subsection  208 


(b)  of  ’Title  18,  United  States  Code,  a  de¬ 
tailed  statement  of  the  subject  matter 
concerning  which  a  conflict  exists ;  and  in 
the  case  of  an  exemption  set  forth  In 
paragraph  (b)  of  this  section,  the  nature 
of  an  officer’s  or  employee’s  financial  in¬ 
terest;  or  in  the  case  of  an  exemption  set 
forth  in  paragraph  (c)  of  this  section, 
the  name  and  statement  of  financial  in¬ 
terest  of  each  person  who  will  come  with¬ 
in  such  exemption;  and 

(2)  Publish  such  written  report  in  the 
Federal  Register. 

§  203.10  Additional  prohibitions  '  regu- 
lar  employees. 

(a)  In  addition  to  the  disqualification 
described  in  §  203.9,  a  regular  emidoyee  Is 
subject  to  the  following  major  prohibi¬ 
tions. 

(1)  He  may  not,  except  in  the  dis¬ 
charge  of  his  official  duties,  represent 
anyone  else  before  a  court  or  Govern¬ 
ment  agency  in  a  matter  in  which  the 
United  States  is  a  party  or  has  an  in¬ 
terest.  This  prohibition  applies  both  to 
paid  and  unpaid  representation  of  an¬ 
other  (18  UH.C.  203  and  205). 

(2)  He  may  not,  after  his  Government 
employment  has  ended,  represent  any¬ 
one  other  than  the  United  States  In 
connection  with  a  matter  In  which  the 
United  States  is  a  party  or  has  an  In¬ 
terest  and  In  which  he  participated 
personally  and  substantially  for  the  Gov¬ 
ernment  (18  U.S.C.  207(a)). 

(3)  He  may  not  for  1  year  after  his 
Government  emplosmaent  has  ended, 
represent  anyone  other  than  the  United 
States  In  connection  with  a  matter  in 
which  the  United  States  Is  a  party  or 
has  an  Interest  and  which  was  within 
the  boundaries  of  his  official  responsibil¬ 
ity  during  the  last  year  of  his  Govem- 
moit  service  (18  U.S.C.  207(b)),  (This 
temporary  restraint  is  permanent  if  the 
matter  Is  one  in  which  he  participated 
personally  and  substantially.  See  para¬ 
graph  (a)(2)  of  this  section.) 

(4)  He  may  not  receive  any  salary,  or 
supplementatlcm  of  his  Government 
salary,  from  a  private  source  as  compen¬ 
sation  for  his  services  to  the  Govern¬ 
ment  (18  U.S.C.  209).  (See  5  203.13.) 

(b)  Exemptions  or  exceptions  from  the 
prohibitions  described  in  paragraph  (a), 
of  this  section  are  permitted  under  cer¬ 
tain  circumstances  in  accordance  with 
the  provisions  of  §  203.12. 

§  203.11  Conduct  and  reaponsibilities  of 
special  Gorenunent  emidoyees. 

(a)  In  addition  to  the  disqualification 
described  In  §  203.9,  a  special  Govern¬ 
ment  employee  Is  subject  to  thetoUowlng 
major  prohibitions. 

(1)  He  may  not,  except  In  the  dis¬ 
charge  of  his  official  duties — 

(I)  Represent  anyone  else  before  a 
court  or  Government  agency  in  a  matter 
In  which  the  United  States  Is  a  party 
or  has  an  interest  and  in  which  he  has 
at  any  time  participated  personally  smd 
substantially  for  the  Government  (18 
U.S.C.  203  and  205) .  or 

(II)  Represent  anyone  else  In  a  mat¬ 
ter  pending  before  FEA  unless  he  s»ved 
there  no  more  than  60  days  during  the 
previous  365  dasrs  (18  U.S.C.  203  and 
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205).  He  Is  bound  "by  this  restraint  de¬ 
spite  the  fact  that  the  matter  Is  not  one 
in  which  he  has  ever  participated  per¬ 
sonally  and  substantially. 

(2)  He  may  not,  after  his  Govern¬ 
ment  employment  has  ended,  represent 
anyone  other  than  the  United  States 
in  connection  with  a  matter  in  which  the 
United  States  Is  a  party  or  has  an  in¬ 
terest  and  in  which  he  participated  per¬ 
sonally  and  substantially  for  the  Govern¬ 
ment  (18  U.S.C.  207(a)). 

(3)  He  may  not,  for  1  year  after  his 
Government  employment  has  ended,  rep¬ 
resent  anyone  other  than  the  United 
States  in  connection  with  a  matter  in 
which  the  United  States  is  a  party  or  has 
an  interest  and  which  was  within  the 
boundaries  of  his  official  responsibility 
during  the  last  year  of  his  Government 
service  (18  U.S.C.  207(b)).  Clhls  tem¬ 
porary  restraint  is  permanent  if  the  mat¬ 
ter  is  one  in  which  he  participated  per¬ 
sonally  and  substantially.  See  paragraph 

(a)  (2)  of  this  section) . 

(b)  Exemptions  or  exceptions  from  the 
prohibitions  described  in  pragraph  (a) 
of  this  section  are  permitted  under  cer¬ 
tain  circumstances,  in  accordance  with 
the  provisions  of  paragraph  (d)  of 
§  203.12. 

(c)  A  special  Government  employee 
must  conduct  himself  according  to  ethi¬ 
cal  behavior  of  the  highest  order.  In 
particular, 

(1)  He  must  refrain  from  any  use  of 
his  office  which  is,  or  appears  to  be  moti¬ 
vated  by  a  private  gain  for  himself  or 
other  persons,  particularly  those  with 
whom  he  has  family,  business,  or  finan¬ 
cial  ties.  The  fact  that  the  de^red  gain, 
if  It  materializes,  will  not  take  place  at 
the  expense  of  the  Government  makes 
his  actions  no  less  improper. 

(2)  He  must  conduct  himself  in  a 
manner  devoid  of  any  suggestion  that 
he  is  exploiting  his  Government  em¬ 
ployment  for  private  advantage.  He 
must  not,  on  the  basis  of  any  inside 
information,  enter  into  any  speculation 
or  recommend  speculation  to  monbers  of 
his  family  or  business  associates,  in 
commodities,  land,  or  the  secmlties  of 
any  private  company.  He  must  obey 
this  injunction  even  though  his  duties 
have  no  connection  whatever  with  the 
Government  programs  or  activities  which 
may  affect  the  value  of  such  commodi¬ 
ties,  land,  or  securities.  He  should  be 
careful  in  his  personal  financisd  activi¬ 
ties  to  avoid  any  appearance  of  acting  on 
the  basis  of  Information  obtained  in  the 
course  of  his  Government  work. 

(3)  He  must  not  use  information  not 
generally  available  to  those  outside  the 
Government  for  the  special  benefit  of  a 
business  or  other  entity  by  which  he  is 
employed  or  retiuned  or  in  which  he  has 
a  financial  interest.  Information  iK>t 
available  to  private  industry  should  re¬ 
main  confidential  in  his  hands  and  not 
divulged  to  his  private  employer  or  cli¬ 
ent.  In  cases  of  doubt  whether  informa¬ 
tion  is  generally  avaCable  to  the  public, 
the  special  Government  employee  should 
confer  with  the  person  who  assigns  wmic 
to  him,  with  the  office  having  functional 
responsibility  for  a  specific  type  of  In- 
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formation,  or,  as  appropriate,  with  the 
Director  of  Public  Affairs  or  the  officials 
designated  in  §  203.6  to  give  interpreta¬ 
tive  and  advisory  service, 

(4)  He  must,  where  requested  by  a 
private  enterprise  to  act  for  it  in  a  con¬ 
sultant  or  advisory  capacity  and  the  re¬ 
quest  appears  motivated  by  the  desire  for 
inside  information,  make  a  choice  be¬ 
tween  acceptance  of  the  tendered  private 
employment  and  continuation  of  his 
Government  consultancy.  He  may  not 
engage  in  both. 

(5)  He  must  not  use  his  position  in 
any  way  to  coerce,  or  give  the  appear¬ 
ance  of  coercing,  anyone  to  provide  a  fi¬ 
nancial  benefit  to  him  or  another  per¬ 
son,  particularly  one  with  whom  he  has 
family,  business,  or  financial  ties. 

(6)  Special  government  wnployees  are 
subject  to  the  provisions  of  paragraphs 
(a)  and  (b)  of  §  203.14,  regarding  solici¬ 
tation  and  receipt  of  gifts,  gratuities, 
loans,  entertainment,  favors  and  other 
things  of  value  by  regular  employees. 

(7)  He  may  teach,  lecture,  publish,  or 
write  in  a  manner  not  inconsistent  with 
the  provisions  of  §  203.16  governing  such 
activities  for  regular  employees. 

(d)  A  special  Government  employee 
who  has  questions  about  conflicts  of  in¬ 
terest  or  the  application  of  the  regula¬ 
tions  in  this  part  to  him  or  his  assigned 
work  should  make  Inquiry  of  the  person 
who  assigns  his  work.  That  person  will 
direct  him  to  the  Counselor  or  a  Region¬ 
al  Counsdor  for  interpretative  and  ad¬ 
visory  services. 

(e)  Attention  of  special  Government 
employees  is  directed  to  the  provisions  of 
5  203.2  making  the  provisions  of  this 
part  generally  applicable  to  their  activi¬ 
ties. 

§  203.12  Exemptions  and  exceptions 
from  prohibitions  of  conflict  of  inter* 
est  statutes. 

(a)  Nothing  in  this  ptu*t  shall  be 
deemed  to  prohibit  an  employee,  if  it  is 
not  otherwise  Inconsistent  with  the 
faithful  performance  of  his  duties,  from 
acting  without  compensation  as  agent  or 
attorney  for  any  person  in  a  disciplinary, 
loyalty,  or  other  Federal  personnel  ad¬ 
ministration  proceeding  involving  such 
person. 

(b)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
acting,  with  or  without  compensation,  as 
agent  or  attorney  for  his  parents,  spouse, 
child,  or  any  person  for  whom,  or  for  any 
estate  for  which,  he  is  serving  as  guard¬ 
ian,  executor,  administrator,  trustee,  or 
other  personal  fiduciary,  except  In  those 
matters  in  which  he  has  participated  per¬ 
sonally  and  substantially  as  a  Govern¬ 
ment  employee,  through  decision,  ap¬ 
proval,  disapproval,  recommendation, 
the  rendering  of  advice,  investigation,  or 
otherwise,  or  which  are  the  subject  of  his 
official  responsibility,  as  defined  in  sec¬ 
tion  202(b)  of  Title  18  of  the  United 
States  Code,  provided  that  the  employee 
obtains  prior  approval  in  accordance 
with  the  provlslonE  of  5  203.16  regarding 
outside  employment. 

<c>  Nothing  in  thiK  part  shall  be 
deemed  to  prohibit  an  employee  from 
giving  testimony  under  oath  or  from 


making  statements  required  to  be  made 
under  penalty  for  perjury  or  contempt. 

(d)  In  addition  to  the  exemptions  and 
exceptions  described  in  this  section  and 
in  §  203.9  the  conflict  of  interest  statutes 
permit  certain  exemptions  and  excep¬ 
tions  in  specific  circiunstances.  Such  ex¬ 
emptions  may  be  sought  by  the  following 
procedure: 

(1)  Any  regular  employee  or  special 
Government  employee  who  desires  ap¬ 
proval  or  certification  of  his  activities  as 
provided  for  by  section  205  of  Title  18. 
United  States  Code,  shall  make  applica¬ 
tion  ther^or  in  writing  to  the  Counselor 
for  PEA. 

(2)  A  former  employee.  Including  a 
former  special  Government  employee, 
who  desires  certification  with  regard  to 
his  activities  under  section  207  of  Title 
18,  United  States  Code,  shall  make  appli¬ 
cation  therefor  In  writing  to  the  Coun¬ 
selor  for  PEA. 

(3)  The  Counselor  for  PEA  shall  re¬ 
port  promptly  to  the  Administrator  of 
PEA  all  matters  reported  to  him  under 
this  part  which  require  consideration  of 
approvals,  certifications,  or  determina¬ 
tions  provided  for  in  sections  205,  207,  or 
208  of  Title  18,  United  States  Code. 

§  203.13  Salary  of  employee  payable  only 
by  United  States. 

(a)  No  etxqjloyee,  other  than  a  special 
Government  employee  or  an  employee 
serving  without  compensation,  shall  re¬ 
ceive  any  salary,  or  any  contribution  to 
or  supplanentation  of  salary,  as  compen¬ 
sation  for  his  services  as  an  employee, 
from  any  source  other  than  the  Govern¬ 
ment  of  the  United  States,  except  as  may 
be  contributed  out  of  the  treasury  of  any 
State,  county,  or  municipality  (18  U.S.C. 
209). 

Cb)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
continuing  to  participate  in  a  bona  fide 
pension,  retirement,  group  life,  health, 
or  accident  insurance,  profit-sharing, 
stock  bonus,  or  other  employee  welfare 
or  benefit  plan  maintained  by  a  former 
employer,  which  does  not  cause  a  con¬ 
flict  of  interest,  appearance  of  conflict 
or  potential  conflict,  nor  from  accepting 
contributions,  awards,  or  other  expenses 
under  Chapter  41  of  Title  5,  United 
States  Code  (the  Government  Employees 
Training  Act). 

§  203.14  Gratuities. 

(a)  Except  as  provided  in  paragraph 
(b)  of  this  section,  PEA  personnel  will 
not  solicit  or  accept  any  gift,  gratuity, 
favor,  (including  complimentary  meals 
and  beverages)  entertainment,  loan,  or 
any  other  thing  <rf  monetary  value  either 
directly  or  indirectly  from  any  inter¬ 
ested  party.  For  the  purpose  of  this  sec- 
Uon,  a  gift,  gratuity,  favor,  entertain¬ 
ment.  etc.,  includes  any  tangible  item,  in¬ 
tangible  benefits,  discounts,  tickets, 
passes,  tran^Kirtation,  and  accommo¬ 
dations  or  hospitality  given  or  extended 
to  or  on  behalf  of  the  recipient.  An  “in¬ 
terested  party”  is  any  person,  firm,  cor¬ 
poration,  or  other  entity  which: 

(1)  Is  engaged  or  is  endeavoring  to 
engage  in  prociurement  activities  or 
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business  or  financial  transactions  of  any 
sort  with  FEA; 

(2)  Conducts  operations  or  activities 
that  are  regiilated  by  FEA;  or 

(3)  Has  Interests  that  may  be  substan¬ 
tially  affected  by  the  performance  or 
nonperformance  of  the  official  duty  of 
the  FEA  personnel  concerned. 

Gifts,  gratuities,  favors,  entertainment, 
etc.,  bestowed  upon  members  of  the  im¬ 
mediate  families  of  FEA  personnel  are 
viewed  in  the  same  light  as  those  be¬ 
stowed  upon  FEA  personnel.  Acceptance 
of  gifts,  gratviities,  favors,  entertain¬ 
ment,  etc.,  no  matter  how  innocently 
tendered  and  received,  from  those  who 
have  or  seek  business  with  FEA  may  be 
a  source  of  embarrassment  to  FEA  and 
the  personnel  involved,  may  affect  the 
objective  judgment  of  the  recipient  and 
impair  public  confidence  in  the  integ¬ 
rity  of  the  business  relations  between 
FEA  and  industry. 

(b)  The  restrictions  in  paragraph  (a) 
of  this  section  do  not  apply  to  the 
following: 

(1)  Instances  in  which  the  interests 
of  the  Government  are  served  by  par¬ 
ticipation  of  FEA  personnel  in  widely 
attended  luncheons,  dinners,  and  simi¬ 
lar  gatherings  sponsored  by  industrial, 
technical,  and  professional  associations 
for  the  discussion  of  matters  of  mutual 
interest  to  Government  and  industry. 
Participation  by  FEA  personnel  is  ap¬ 
propriate  when  the  host  is  an  assoccia- 
tion  and  not  an  interested  party.  Ac¬ 
ceptance  of  gratuities  or  hospitality  from 
private  companies  in  connection  with 
such  association’s  activities  is  prohibited. 

(2)  Speciality  advertising  items  of 
nominal  intrinsic  value. 

(3)  Customary  exchange  of  social 
amenities  between  personal  friends  and 
relatives  when  motivated  by  such  rela¬ 
tionship  and  extended  on  a  personal 
basis. 

(4)  Things  available  impersonally  to 
the  general  public  or  classes  of  the  gen¬ 
eral  public,  such  as  a  free  exhibition  by 
an  interested  party  at  a  world’s  fair. 

(5)  Trophies,  entertainment,  rewards, 
prizes,  given  to  competitors  in  contests 
which  are  open  to  the  public  generally. 

(6)  Transactions  between  and  among 
relatives  which  are  personal  and  consist¬ 
ent  with  the  relationship. 

(7)  The  acceptance  of  loans  from 
banks  or  other  financial  institutions  on 
customary  terms  to  finance  proper  and 
usual  activities  of  employees,  such  as 
home  mortgage  loans. 

(8)  Local  transportation  provided  by 
an  interested  party  while  on  official  busi¬ 
ness  and  when  alternative  arrangements 
are  clearly  impracticable. 

(9)  Participation  in  civic  and  com- 
m\mity  activities  by  FEA  personnel  when 
the  relationship  with  the  ffiterested  party 
can  reasonably  be  characterized  as  re¬ 
mote,  for  example,  participation  in  a  lit¬ 
tle  league  or  Combined  Federal  Cam¬ 
paign  luncheon  which  is  subsidized  by  an 
interested  party. 

(10)  ’The  acceptance  of  accommoda¬ 
tions,  subsistence,  or  services  furnished 
in  kind  in  connection  with  official  travel. 


when  authorized  by  the  Administrator  or 
his  designee  as  in  the  overall  Govern¬ 
mental  interest.  When  accommodations, 
subsistence,  or  services  in  kind  are  fur¬ 
nished  to  FEA  personnel  by  private 
sources,  appropriate  deductions  shall  be 
made  in  the  travel,  per  diem,  and  other 
allowances  otherwise  payable  to  the  per¬ 
sonnel.  FEA  personnel  may  not  accept 
personal  reimbursement  from  a  private 
source  for  expenses  incident  to  official 
travel,  unless  authorized  piu*suant  to  5 
U.S.C.  4111  or  other  express  statutory 
authority.  Rather,  any  reimbursement 
must  be  made  to  the  Government  by 
check  payable  to  the  Treasurer  of  the 
United  States;  personnel  will  be  reim¬ 
bursed  by  the  Government  in  accordance 
with  regulations  relating  to  reimburse¬ 
ment.  In  no  case  shall  FEA  personnel  ac¬ 
cept — either  in  kind  or  on  a  reimbursable 
basis — ^benefits  which  are  under  prudent 
standards  extravagant  or  excessive  in 
nature. 

(11)  Situations  not  specifically  cov¬ 
ered  by  paragraph  (b)(1) — (10)  of  this 
section  but  in  which,  in  the  judgment  of 
the  individual  concerned,  the  Govern¬ 
ment’s  interest  will  be  served  by  partici¬ 
pation  by  FEA  personnel  in  activities  at 
the  expense  of  an  interested  party  and  in 
which  the  Counselor  has  granted  prior 
approval.  When  prior  consultation  with 
the  Counselor  is  impractical,  in  those  sit¬ 
uations  in  which  FEA  personnel  are  of¬ 
fered  any  gratuity,  favor,  entertainment, 
etc.,  either  directly  or  indirectly  from  any 
interested  party,  and  in  their  judgment 
the  Government’s  interest  is  served  by 
acceptance,  FEA  personnel  may  accept 
such  offer  but  must  report  the  circum¬ 
stances  within  48  hours  to  the  Counselor 
or  in  the  case  of  regional  employees,  the 
Regional  Counselor. 

(c)  Personnel  on  official  business  may 
not  accept  contractor-provided  trans¬ 
portation,  meals  or  overnight  accommo¬ 
dations  in  connection  with  such  official 
business  so  long  as  Government  or  com¬ 
mercial  transportation  or  quarters  are 
reasonably  available.  Where,  however, 
the  overall  Governmental  interest  would 
b:  served  by  acceptance  by  FEA  person¬ 
nel  of  such  transportation  or  accommo¬ 
dations  in  specific  cases,  the  Adminis¬ 
trator  or  his  delegate  may  authorize  it. 

(d)  The  Constitution  (article  I,  section 
9,  clause  8)  prohibits  acceptance  from 
foreign  governments,  except  with  the 
consent  of  C(mgress,  of  any  emolument, 
office,  or  title.  The  Congress  has  pro¬ 
vided  for  the  receipt  and  disposition  of 
foreign  gifts  and  decorations  in  5  U.S.C. 
7342.  (See  also  Executive  Order  No. 
11320,  31  FR  15789,  and  the  regulations 
pursuant  thereto  in  22  CFR  Part  3  (as 
added,  32  PR  6569)).  Any  such  gift  or 
thing  which  cannot  appropriately  be  re¬ 
fused  shall  be  submitted  to  the  Counselor 
for  transmittal  to  the  State  Department. 

§  203.15  Prohibition  of  contributions  or 
presents  to  superiors. 

FEA  personnel  shall  not  solicit  a  con¬ 
tribution  from  other  officers  or  employ¬ 
ees  for  a  gift  to  an  official  superior,  make 
a  donation  as  a  gift  to  an  official  superior, 
or  accept  a  gift  from  an  officer  or  em¬ 


ployee  receiving  less  pay  than  themselves 
(5  UJS.C.  7351).  However,  this  section 
does  not  prohibit  a  voluntary  gift  of 
nominal  value  or  donation  in  nominal 
amount  made  on  a  special  occasion  such 
as  marriage,  illness  or  resignation. 

§  203.16  Outside  employment  and  other 

activity. 

(a)  An  employee  shall  not  engage  in 
outside  employment  or  other  outside 
activity  not  compatible  with  the  full 
and  proper  discharge  of  the  duties  and 
responsibilities  of  his  Government  em- 
plo3mient.  Incompatible  activities  in¬ 
clude,  but  are  not  limited  to: 

(1)  Acceptance  of  a  fee,  compensation, 
gift,  payment  of  expense,  or  any  other 
thing  of  monetary  value  in  circumstances 
in  which  acceptance  may  result  in,  'or 
create  the  appearance  of,  a  conflict  of 
interest;  or 

(2)  Outside  employment  which  tends 
to  impair  the  employee’s  mental  or 
physical  capacity  to  perform  his  Gov¬ 
ernment  duties  and  responsibilities  in  an 
acceptable  manner. 

(3)  Work  which  identifies  FEA  or  any 
employee  in  his  official  capacity  with  any 
organization  commercializing  products 
relating  to  work  conducted  by  FEA  or 
with  any  commercial  advertising  matter, 
or  work  performed  under  such  circum¬ 
stances  as  to  give  the  impression  that  it 
is  an  official  act  of  FEA  or  represents  an 
official  point  of  view. 

(4)  Outside  work  or  activity  that  takes 
the  employee’s  time  and  attention  during 
his  official  work  hours. 

(b)  Within  the  Ihnitations  imposed 
by  this  section,  employees  are  encour¬ 
aged  to  engage  in  teaching,  lecturing, 
and  writing.  However,  an  employee  shall 
not,  either  for  or  without  compensation, 
engage  in  teaching,  lecturing,  or  writing 
that  is  dependent  on  information  ob¬ 
tained  as  a  result  of  his  Government 
employment,  except  when  that  informa¬ 
tion  has  been  made  available  to  the  gen¬ 
eral  public  or  will  be  made  available  on 
request,  or  when  the  Administrator  of 
FEA  gives  written  authorization  for  the 
use  of  non-public  information  on  the 
basis  that  the  use  is  in  the  public  in¬ 
terest.  In  addition,  FEA  personnel  shall 
not  receive  compensation  or  anything  of 
monetary  value  (such  as  an  honorarium) 
for  any  consultation,  lecture,  discussion, 
writing,  or  appearance  the  subject 
matter  of  which  is  devoted  substan¬ 
tially  to  the  responsibilities,  programs,  or 
operations  of  FEA,  or  which  draws  sub¬ 
stantially  on  official  data  or  ideas  which 
have  not  become  part  of  the  body  of 
public  information. 

(c)  An  employee  shall  not  engage  in 
outside  employment  with  a  State  or  local 
government,  except  in  accordance  with 
applicable  regulations  of  the  Civil  Serv¬ 
ice  Commission  (Part  734  of  5  CFR, 
Chapter  I). 

(d)  Neither  this  section  nor  §  203.14 
precludes  an  employee  from: 

(1)  Receipt  of  bona  fide  reimburse¬ 
ment  unless  prohibited  by  law,  for  actual 
expenses  for  travel  and  such  other  neces¬ 
sary  subsistence  as  is  compatible  with 
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this  part  and  far  which  no  Govemment 
payment  or  reimbxirsement  is  made. 

(2)  Participation  in  Uie  activities  of 
national  or  State  political  parties  not 
proscribed  by  law.  (See  $  203.24  regard¬ 
ing  political  activities.) 

(3)  Participation  in  the  affairs  of,  or 
acceptance  of  an  award  for  a  meritori¬ 
ous  public  contribution  or  achievement 
given  by  a  charitable,  religious,  profes¬ 
sional,  social,  fraternal,  nonprofit  ed¬ 
ucational  or  recreational,  pi^lic  serv¬ 
ice,  or  civic  organization. 

(e)  An  employee  who  intends  to  en¬ 
gage  in  outside  employment  shall  obtain 
the  advance  approval  of  his  Immediate 
supervisor.  In  addition,  empolyees  re¬ 
quired  by  §  203.25(d)  to  file  a  Confi¬ 
dential  Statement  of  Employment  and 
Financial  Interest  will  al^  obtain  ap¬ 
proval  of  the  Counselor  or,  in  the  case 
of  regional  emi^oyees,  the  Regional 
Counselor.  A  record  of  each  approval 
under  this  paragraph  shall  be  filed  in  the 
employee’s  ofiBcial  personnd  folder.  In 
addition,  a  record  of  each  approval  shall 
be  forwarded  to  the  relevant  Assistant 
Administrator  or  OflBce  Director. 

(f)  This  section  does  not  apply  to 
special  Ck)vemment  employees,  who  are 
subject  to  the  provisions  of  §  203.11. 

§  203.17  Financial  interests. 

(a)  An  employee  may  not  have  a  fi¬ 
nancial  interest  which — 

(1)  Is  a  personal  or  private  Industry 
In  a  matter  which  Involves  his  duties  and 
responsibilities  as  an  employee  (except 
as  permitted  by  §  203.9  or  authorized 
pursuant  to  §  203.12(d) ;  or 

(2)  Is  entered  into  in  reliance  upon, 
or  as  a  result  of,  information  obtained 
through  his  employment;  or 

(3)  Results  from  active  and  continu¬ 
ous  trading  (as  distinguished  from  the 
making  of  bona  fide  Investments)  which 
is  conducted  on  such  a  scale  as  to  inter¬ 
fere  with  the  proper  performance  of  his 
duties. 

(b)  Aside  from  the  restrictions  pre¬ 
scribed  or  cited  in  this  part,  employees 
are  free  to  engage  in  lawful  financial 
transactions  to  the  same  extent  as  any 
citizen.  Employees  should  be  aware  that 
the  financial  Interests  of  their  spouses 
or  minor  children  may  be  regarded,  for 
the  purposes  of  this  section,  as  financial 
interests  of  the  employees  themselves. 
In  addition,  the  financial  Interests  of 
blood  relatives  who  are  full  time  resi¬ 
dents  of  their  households  may  be  re¬ 
garded  as  financial  interests  of  the  em¬ 
ployees  themselves. 

(c)  This  section  does  not  apply  to  spe¬ 
cial  Government  employees,  who  are 
subject  to  the  provisions  of  §  203.11. 

§  203.18  Use  of  Government  property. 

An  employee  shall  not  directly  or  in¬ 
directly  use,  or  allow  the  use  of.  Govern¬ 
ment  property  or  any  kind.  Including 
property  leas^  to  the  Government,  for 
other  than  officially  approved  activities. 
An  employee  has  a  positive  duty  to  pro¬ 
tect  and  conserve  Government  property 
including  equipment,  supplies,  and  other 
property  entrusted  or  Issued  to  him. 


§  283.19  Nondiflcriminatioa. 

An  employee  shall  not  be  discriminated 
against  because  of  race,  color,  religion, 
national  origin,  sex,  age,  politics,  marital 
status,  or  on  the  basis  of  a  physical 
handicap  with  respect  to  any  position  the 
duties  of  wMch  may  be  efficiently  per¬ 
formed  by  a  person  with  a  physical 
handicap.  TTils  prohibition  applies  to 
both  employment  and  utilization  of  Fed¬ 
eral  employees. 

§  203.20  Misuse  of  information. 

(a)  For  the  purpose  of  furthering  a 
private  interest,  an  employee  shall  not, 
except  as  provided  in  paragraph  (b)  of 
§  203.16,  directly  or  indirectly  use,  or 
allow  the  use  of,  official  information 
obtained  through  or  in  connection  with 
his  Government  employment  which  has 
not  been  made  available  to  the  general 
public. 

(b)  An  officer  or  employee  of  PEA 
shall  not  divulge  or  disclose  any  trade 
secrets,  processes,  financial  data  or  other 
business  information  which  is  submitted 
to  or  filed  with  PEA  on  a  confidential 
basis  and  which  falls  within  the  pur¬ 
view  of  18  U.S.C.  1905. 

§  203.21  Ind^tedncss. 

An  empVJyee  shall  pay  each  just  finan¬ 
cial  obligation  in  a  proper  and  timely 
maimer,  especially  one  imposed  by  law 
such  as  Federal,  State,  or  local  taxes. 
For  the  pmpose  of  this  section  a  “just 
financial  obligation”  means  one  acknowl¬ 
edged  by  the  employee,  or  reduced  to 
judgment  by  a  court,  and  “in  a  proper 
and  timely  manner”  means  in  a  man¬ 
ner  which  FELA  determines  does  not,  un¬ 
der  the  circumstances,  reflect  adversely 
on  the  Govermnent  as  his  employer.  In 
the  event  of  dispute  between  an  employee 
and  an  alleged  creditor,  this  section  does 
not  require  FEA  to  determine  the  valid¬ 
ity  or  amount  of  the  disputed  debt. 

§  203.22  Gambling,  betting,  and  lot¬ 
teries. 

An  employee  shall  not  participate, 
while  on  Government-owned  or  leased 
property  or  while  on  duty  for  the  Gov¬ 
ernment,  in  any  gambling  activity,  in¬ 
cluding  the  operation  of  a  gambling  de¬ 
vice,  in  conducting  a  lottery  or  pool,  in  a 
game  for  money  or  property,  or  in  selling 
or  purchasing  a  numbers  slip  or  ticket. 

§  203.23  Political  activity. 

(a)  All  employees  In  ttie  Executive 
Branch  of  the  F^eral  Government  are 
subject  to  basic  political  activity  restric¬ 
tions  in  subchai^r  m  of  (Siapter  73  of 
titie  5,  U.S.C.  (commonly  known  sis  the 
Hatch  Act)  and  Civil  Service  Rule  IV. 
Employees  are  Individually  resp<Hislble 
for  refraining  from  prohibited  political 
activity.  Ignorance  of  a  prohibition  does 
not  excuse  a  vl(^tion.  This  section  sum¬ 
marizes  provisions  of  law  and  regulation 
concerning  political  activity  of  em¬ 
ployees. 

(b)  Intermittent  employees  are  subject 
to  the  restrictions  when  in  active  duty 
status  (Hily  and  for  the  entire  24  hours 
of  any  day  of  actual  emi^oyment. 


(c)  Employees  on  leave,  (m  leave  with¬ 
out  pay.  or  on  furlough  or  terminal  leave, 
even  though  the  employees’  resignations 
have  been  accepted  are  subject  to  the 
restrictions.  A  s^iarated  employee  who 
has  received  a  lump-sum  payment  for 
annual  leave,  however,  is  not  subject  to 
the  restricti(m  during  the  period  covered 
by  the  l\unp-sum  payment  or  thereafter, 
provided  he  does  not  return  to  Federal 
employment  diu-ing  that  period.  An  em¬ 
ployee  is  not  permitted  to  take  leave  of 
absence  to  woiii  with  a  political  candi¬ 
date,  committee,  or  organization  or  be¬ 
come  a  candidate  for  office  with  the 
imderstanding  that  he  will  resign  his 
position  if  nominated  or  elected. 

(d)  An  employee  is  accountable  for 
political  activity  by  another  person  act¬ 
ing  as  his  agent  or  under  the  employee’s 
direction  or  control  if  he  is  thus  accom¬ 
plishing  indirectly  what  he  may  not  law¬ 
fully  do  directly  and  openly. 

(e)  Section  7324  of  title  5,  U.S.C.  (de¬ 
rived  from  9(a)  of  the  Hatch  Act)  pro¬ 
vides  that  employees  have  the  right  to 
vote  as  Uiey  please  and  the  right  to 
express  their  opinions  on  political  sub¬ 
jects  and  candidates.  Generally,  how¬ 
ever,  they  are  prohibited  from  taking 
an  active  part  in  political  management 
or  political  campaigns  or  using  official 
authority  or  influence  to  interfere  with 
an  election  or  sdfect  its  results.  The  fol¬ 
lowing  are  exemptions  from  the  restric¬ 
tions  of  the  statute : 

(1)  Employees  may  engage  in  political 
activity  in  connection  with  any  question 
not  specifically  identified  with  any  Na¬ 
tional  or  State  political  party.  They  also 
may  engage  in  political  activity  in  con¬ 
nection  with  an  election  if  none  of  the 
candidates  represents  a  party  any  of 
whose  candidates  for  presidential  elector 
received  votes  at  the  last  preceding  elec¬ 
tion  at  which  presidentisd  electors  were 
selected. 

(2)  An  exception  relates  to  political 
campaigns  in  communities  adjacent  to 
the  District  of  Columbia  or  in  communi¬ 
ties  the  majority  of  whose  voters  are 
employees  of  the  Federal  Government. 
Communities  in  which  the  exception  ap- 
phes  are  specifically  designated  by  the 
Civil  Service  Commission.  Information 
regarding  the  localities  and  the  condi¬ 
tions  under  which  the  exceptions  are 
granted  may  be  obtained  from  the  per¬ 
sonnel  office  or  the  FEA  Counselor  or 
Regional  Counselor. 

(3)  Intermittent  employees  are  ex¬ 
empt  during  such  time  as  they  are  not  in 
active  duty  status. 

(4)  The  Administrator  and  Assistant 
Administrators  of  FEA,  as  w^ell  as  other 
officials  appointed  by  the  President  by 
and  with  the  advice  and  consent  of  the 
Senate,  who  determine  policies  to  be  pur¬ 
sued  by  the  United  States  in  its  relations 
with  foreign  powers  or  in  the  nationwide 
administration  of  Federal  laws  are  ex¬ 
empt  from  the  prohibitions  concerning 
active  participation  in  political  manage¬ 
ment  and  political  campaigns. 

(f)  There  are  restrictions  other  than 
those  imposed  by  subchapter  HI  of  Chap¬ 
ter  73  of  title  5,  UB.C.  (the  Hatch  Act) 
and  Rule  IV  aiiich  relate  to: 
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(1)  Political  contributions  and  assess¬ 
ments. 

(2)  Circulars  of  solicitation. 

( 3 )  Solicitation  in  Federal  buildings. 

(4)  Solicitation  by  letter. 

(5)  Payment  by  one  employee  to  an¬ 
other. 

(6)  Discrimination  because  of  political 
contributions. 

(7)  Purchase  and  sale  of  public  ofiBce. 

(8)  Political  recommendations  and 
discrimination. 

(9)  Other  criminal  offenses  discussed 
in  18  United  States  Code,  Chapter 
29. 

Further  information  concerning  these  re¬ 
strictions  may  be  obtained  from  the 
Standards  of  Conduct  Counselor. 

§  203.24  Miscellaneous  statutory  provi¬ 
sions. 

Each  employee  shall  acquaint  himself 
with  each  statute  that  relates  to  his  ethi¬ 
cal  and  other  conduct  as  an  employee 
of  his  agency  and  of  the  Government.  In 
particular,  attention  of  employees  is  di¬ 
rected  to  the  following  statutory  provi¬ 
sions: 

(a)  Chapter  11  of  Title  18,  United 
States  Code,  relating  to  bribery,  graft, 
and  conflicts  of  interest,  as  appropriate 
to  the  employees  concerned  (Sw  §§  203.9, 
203.10,  and  203.11). 

(b)  The  prohibition  against  lobbying 
with  appropriated  funds  (18  U.S.C. 
1913). 

(c)  The  prohibition  against  disloyalty 
and  striking  (5  U.S.C.  7311,  18  U.S.C. 
1918). 

(d)  The  prohibition  against  the  em¬ 
ployment  of  a  member  of  a  Commvmist 
organization  (50  U.S.C.  784) . 

(e)  The  prohibition  against  (1)  the 
disclosure  of  classifled  information  (18 
U.S.C.  798,  50  US.C.  783)  and  (2)  the 
disclosure  of  confidential  business  infor- 
matiOTi  (18  US.C.  1905). 

(f)  The  provision  relating  to  the  ha¬ 
bitual  vise  of  intoxicants  to  excess  (5 
U.S.C.  7352) . 

(g)  The  prohibition  against  the  mis¬ 
use  of  a  Government  vehicle  (31  U.S.C. 
638a(c)). 

(h)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  U.S.C. 
1719). 

(1)  The  prohibition  against  the  use 
of  deceit  in  an  examination  or  person¬ 
nel  action  in  connection  with  C3rovem- 
ment  employment  (18  U.S.C.  1917) . 

(j)  The  prohibition  against  fraud  or 
false  statements  in  a  Government  matter 
(18U.S.C.  1001). 

(k)  The  prohibition  against  mutilat¬ 
ing  or  destroying  a  public  record  (18 
U.S.C.  2071) . 

(l)  The  prohibition  against  counter¬ 
feiting  and  forging  transportation  re¬ 
quests  (18  U.S.C  508). 

(m)  The  prohibitions  against  (1)  em¬ 
bezzlement  of  Government  money  or 
property  (18  U.S.C.  641) ;  (2)  failing  to 
accoimt  for  public  money  (18  U.S.C. 
643);  and  (3)  embezzlement  of  the 
money  or  property  of  another  person  in 
the  possession  of  an  employee  by  reason 
of  his  employment  (18  U.S.C.  654) . 
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(n)  The  pr<^bition  against  unauthor¬ 
ized  use  of  documents  relating  to  claims 
frmn  or  by  the  Government  (18  U.S.C. 
285). 

(o)  The  prohibition  against  political 
activities  in  subchapter  m  of  chapter  73 
of  title  5,  United  States  Code  and  18 
U.S.C.  602,  603,  607,  and  608. 

(p)  The  prohibition  against  an  em¬ 
ployee  acting  as  the  agent  of  a  foreign 
principal  registered  under  Foreign 
Agents  Registration  Act  (18  U.S.C.  219). 

§  203.25  Reporting  of  employment  and 
financial  interests  "'regular  em¬ 
ployees. 

(a)  Not  later  than  30  days  after  the 
effective  date  of  this  part,  an  employee 
designated  in  paragraph  (d)  of  this 
section  shall  submit  thiou^  his  super¬ 
visor  to  the  Counselor  or  his  designee  a 
statement  (Appendix  B  to  this  part)  and 
a  supplemental  questionnaire  (Appen¬ 
dix  D  to  this  part),  made  available  in 
the  OfBce  of  Persormel,  setting  forth  the 
following  information: 

(1)  A  list  of  the  names  of  all  cor¬ 
porations,  companies,  firms,  or  other 
business  enterprises,  partnerships,  non¬ 
profit  organizations,  and  educational  or 
other  institutions  with  or  In  which  he, 
his  spouse,  minor  child  or  other  member 
of  his  immediate  household  has — 

(i)  Any  connection  as  an  employee, 
officer,  owner,  director,  member,  trustee, 
partner,  advi^r  or  consultant  Including 
an  offer  for  futvure  employment  or  a 
temporary  absence  from  employment, 
such  as  a  leave  of  absence;  or 

(ii)  Any  continuing  financial  Inter¬ 
est,  through  a  pension  or  retirement 
plan,  shared  Income,  or  other  arrange¬ 
ment  as  a  result  of  any  evurrent  or  prior 
employment  or  business  or  professional 
association;  or 

(iii)  Any  financial  interest  through 
the  ownership  of  stock,  stock  options, 
bonds,  securities,  or  other  arrangements 
including  trusts. 

(2)  A  list  of  the  names  of  his  creditors 
and  the  creditors  of  his  spouse,  minor 
child  or  other  member  of  his  immediate 
household,  other  than  those  creditors  to 
whom  they  may  be  indebted  by  reason  of 
a  mortgage  on  property  which  he  oc¬ 
cupies  as  a  personal  residence  or  to 
whom  they  may  be  indebted  for  current 
and  ordinary  household  and  living  ex¬ 
penses  such  as  those  incurred  for  house¬ 
hold  furnishings,  an  automobile,  educa¬ 
tion,  vacations,  or  the  like. 

(3)  A  list  of  his  interests  and  those  of 
his  spouse,  minor  child  or  other  member 
of  ^is  immediate  hovisehold  in  real  prop¬ 
erty  or  rights  in  lands,  other  than  prop¬ 
erty  which  he  occupies  as  a  personal 
residence. 

(b)  For  the  purpose  of  this  section 
“member  of  his  immediate  household” 
means  a  fvill-time  resident  of  the  em¬ 
ployee’s  household  who  is  related  to  him 
by  blood. 

(c)  Before  a  final  offer  of  employ¬ 
ment  may  be  made  to  an  applicant  for 
employment  with  FEA, 

(1)  The  FEA  supervisor  to  whom  the 
applicant  would  report  shall  obtain  and 
review  a  Confidential  Statement  of  Em¬ 


ployment  and  Financial  Interest  from 
the  applicant; 

(2)  The  supervisor  to  whom  the  ap¬ 
plicant  would  report  shall  certify  that 
there  is  no  conflict,  appearance  of  con¬ 
flict  or  potential  conflict  of  interest  be¬ 
tween  the  interests  disclosed  on  the 
statement  and  the  proposed  duties  of  the 
applicant;  and 

(3)  The  Covmselor  or  his  designee 
shall  make  a  determination  that  there 
is  no  conflict,  appearance  of  conflict  or 
potential  conflict  of  interest  between 
the  interests  disclosed  on  the  statement 
and  the  proposed  duties  of  the  applicant. 

(d)  Statements  of  employment  and 
financial  interests  are  required  of  the 
following: 

(1)  Employees  paid  at  a  level  of  the 
Executive  Schedule  in  subchapter  n  of 
chapter  53  of  title  5,  United  States  Code, 
except  a  Presidential  appointee  required 
to  file  a  statement  of  financial  interests 
under  section  401  of  Executive  Order  No. 
11222  of  May  8. 1965. 

(2)  Employees  in  classified  positions 
of  grade  GS-13  or  above,  or  the  equiva¬ 
lent  thereof. 

(3)  Employees  occupying  positions  as 
auditors,  investigators  and  case  resolu¬ 
tion  officers  in  classifled  positions  of 
grade  GS-11  or  above. 

(e)  Changes  in,  or  additions  to.  the 
information  contained  in  an  employee’s 
statement  of  employment  and  financial 
interests  shall  be  reported  in  a  supple¬ 
mentary  statement  as  of  June  30  each 
year.  If  no  changes  or  additions  ocevu:, 
a  negative  report  is  required.  Notwith¬ 
standing  the  filing  of  the  annual  report 
required  by  this  paragraph,  each  em¬ 
ployee  shall  at  all  times  avoid  acquir¬ 
ing  a  financial  interest  that  could  result 
in  a  violation  of  the  confiicts-of-interest 
provisions  of  18  U.S.C.  208. 

(f)  If  any  information  required  to  be 
included  on  a  statement  of  employment 
or  financial  interests  or  supplemental 
questionnaire,  including  holdings  placed 
in  trust,  is  not  known  to  the  employee 
but  is  known  to  another  person,  the  em¬ 
ployee  shall  request  that  other  person 
to  submit  the  information  in  his  behalf. 

(g)  Paragraph  (a)  of  this  section 
does  not  require  an  employee  to  submit 
any  information  relating  to  his  connec¬ 
tion  with,  or  interest  in,  a  professional 
society  or  a  charitable,  religious,  social, 
fraternal,  recreational,  public  service, 
civic,  or  political  organization  or  a  similar 
organization  not  conducted  as  a  busi¬ 
ness  enterprise.  For  the  purpose  of  this 
section,  educational  and  other  institu¬ 
tions  doing  research  and  development  or 
related  work  involving  grants  of  money 
from  or  contracts  with  the  Government 
are  deemed  “business  enterprises”  and 
are  required  to  be  included  in  an  em¬ 
ployee’s  statement  of  employment  and 
financial  interests. 

(h)  FEA  shall  hold  each  statement  of 
employment  and  financial  interests  and 
each  supplemental  questionnaire  in  con¬ 
fidence.  Each  person  designated  to  re¬ 
view  statements  of  employment  and  fi¬ 
nancial  Interests  and  supplemental  ques¬ 
tionnaires  vmder  S  203.27  is  responsible 
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for  maintaining  the  statement  In  con- 
ndence  and  diall  not  allow  access  to.  or 
allow  InlormaUon  to  be  disclosed  from, 
a  statement  or  a  questionnaire  except  to 
carry  out  the  purpose  of  this  part.  FEA 
may  not  disclose  Information  from  a 
statement  or  a  questionnaire  except  as 
the  Civil  Service  Commission  or  the  Ad¬ 
ministrator  of  FEA  may  determine  for 
good  cause  shown. 

(1)  The  statements  of  employment  and 
financial  Interests  and  supplementary 
statements  required  of  employees  are  In 
addition  to.  and  not  In  substitution  for, 
OT  in  derogation  of,  any  similar  require¬ 
ment  imposed  by  law,  order,  or  regula¬ 
tion.  The  submission  of  a  statement  by  an 
employee  does  not  p^mlt  him  or  any 
other  person  to  participate  In  a  matter 
in  which  his  or  the  other  person’s  par¬ 
ticipation  Is  prohibited  by  law.  order,  or 
relation. 

<  (J)  An  employee  who  believes  that  his 

position  has  been  Improperly  included 
as  one  requiring  the  submission  of  a 
statement  of  employment  and  financial 
Interests  Is  entiUed  to  obtain  a  review 
of  his  cmnplaint  under  FEA’s  grievance 
procedure. 

(k)  This  section  does  not  apply  to  spe¬ 
cial  Govermnent  employees,  who  are  sub¬ 
ject  to  the  provisions  of  §  203.11. 

(l)  A  regional  employee  shall  submit 
through  his  supervisor  to  the  Regional 
Counselor  for  his  region  the  statement  of 
employment  and  financial  Interest  re¬ 
ferred  to  in  SS  203.26  and  203.27. 

(m)  The  Counselor  or  his  designee 
shall  retain  the  Confidential  Statements 
of  employees  of  the  national  office.  Re¬ 
gional  Counselors  shall  retain  the 
Confidential  Statements  of  regional 
employees. 

§  203.26  Reporting  of  employment  and 
financial  interest— opecial  Govern¬ 
ment  employees. 

(a)  A  special  Government  employee 
EhaU  submit  throuidi  his  supervisor  to 
the  Counselor  or  his  designee  a  state¬ 
ment  of  employment  and  financial  in¬ 
terests  (Appendix  C  to  this  part)  and  a 
supplemental  questionnaire  (Appendix  D 
to  this  part),  which  reports  (1)  all  cur¬ 
rent  Federal  Government  employment. 


(2)  the  names  of  all  corporations,  com¬ 
panies,  firms.  State  or  local  governmental 
organizations,  research  organizations, 
and  educational  or  other  institutions  in 
or  for  which  he  is  an  employee,  officer, 
member,  owner,  trustee,  director,  advisor, 
or  consultant,  with  or  without  compen¬ 
sation,  (3)  any  financitd  interest  through 
the  ownership  of  stock,  stock  options, 
bonds,  securities,  or  other  arrangements 
including  trusts,  and  (4)  the  names  of 
all  partnerships  in  which  he  is  engaged. 

(b)  The  statement  and  supplemental 
questionnaire  required  under  this  sec¬ 
tion  shall  be  submitted  at  the  time  of 
employment  and  shall  be  kept  current 
throughout  the  term  of  a  special  Gov¬ 
ernment  employee’s  service  with  FEA.  A 
supplementary  statement  shall  be  sub¬ 
mitted  at  the  time  of  any  reappointment; 
a  negative  report  will  suffice  If  no  changes 
have  occurred  since  the  submission  of 
the  last  statement. 

§  203.27  Reviewing  statements  of  finan¬ 
cial  interests. 

(a)  The  Counselor  or  his  designee  in 
co<^rati(m  with  the  employee’s  super¬ 
visor  shall  review  the  statements  re¬ 
quired  by  §$  203.25  and  203.26  to  deter¬ 
mine  whethw  there  exists  a  confilct,  ap¬ 
pearance  of  confilct  or  potential  confilct, 
between  the  interests  of  the  employee  or 
special  Government  employee  concerned 
and  the  performance  of  his  service  for 
the  Government.  In  addition,  the  Coim- 
selor  or  designee  shall  review  the  Con¬ 
fidential  Statements  of  regional  em¬ 
ployees  when  there  exists  an  appearance 
of  confilct  or  a  potential  confilct  of  in¬ 
terest,  when  a  suspected  violation  by  a 
regional  employee  is  reported  or  when  a 
Confidential  Statement  or  recomm^da- 
tion  for  remedial  acti(m  is  referred  to 
him  by  a  Regional  Counselor  for  review. 
If  the  Counselor  or  designee  determines 
that  such  a  confilct  or  ai^)earance  of 
conflict  exists,  he  shall  discuss  with  the 
employee  possible  ways  of  eliminating 
the  ccmfilct  or  appearance  of  confilct.  If 
he  concludes  that  remedial  action  should 
be  tak^,  he  shall  refer  the  stat^nent  to 
the  Administrator  of  FEA  with  his  rec¬ 
ommendation  for  siich  action.  The  Ad¬ 
ministrator,  after  consideration  of  the 
employee’s  explanation  and  such  in¬ 


vestigation  as  he  deems  appropriate, 
shall  direct  appropriate  remedial  action 
if  he  deems  It  necessary. 

(b)  The  R^cmal  Counselors  shall  re¬ 
view  the  statements  of  regional  em¬ 
ployees  to  determine  whether  there  exists 
a  conflict,  appearance  of  conflict  or 
potential  confilct  between  the  interests 
of  the  employee  or  special  government 
employee  concerned  and  the  perform¬ 
ance  of  his  service  for  the  Government. 
If  the  R^onal  Counselor  determines 
that  such  a  confilct  or  appearance  of  con¬ 
flict  exists,  he  shall  discuss  with  the  em¬ 
ployee  possible  ways  of  eliminating  the 
conflict  or  appearance  of  conflict.  If  he 
concludes  that  remedial  action  should 
be  taken,  he  shall  refer  the  statement  to 
the  CTomiselor  with  his  recommendation 
for  such  action. 

(c)  Remedial  action  pursuant  to  para¬ 
graph  (a)  of  this  section  may  include, 
but  is  not  limited  to: 

(1)  Changes  in  assigned  duties. 

(2)  Divestment  by  the  employee  of  his 
conflicting  Interest. 

(3)  Disqualification  for  a  particular 
action. 

(4)  Exemption  pursuant  to  paragraph 
(b)  of  §  203.9  or  paragraph  (d)  of 
9  203.12. 

(5)  Disciplinary  action.  ' 

§  203.28  Membership  in  associations. 

All  FEA  personnel  who  are  members 
of  nongovernmental  associations  or  or¬ 
ganizations  must  avoid  activities  on  be¬ 
half  of  the  association  or  organization 
that  are  incompatible  with  their  official 
government  positions. 

§  203.29  Reporting  suspected  violations. 

Personnel  who  have  information  which 
causes  them  to  believe  that  there  has 
been  a  violation  of  a  statute  or  poUcy  set 
forth  in  this  part  will  promptly  report 
such  Incidents  to  their  Immediate  su¬ 
periors.  If  the  superior  believes  there  has 
been  a  violation,  he  will  report  the  mat¬ 
ter  to  the  Standards  of  Conduct  Coun¬ 
selor  or,  in  the  case  of  regional  em¬ 
ployees,  to  the  Regional  Counselor.  Any 
question  or  doubt  on  the  part  of  the  im¬ 
mediate  superior  will  be  resolved  in  favor 
of  reporting  the  matter. 
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APPENDIX  A 

Code  of  Ethics  Fdr  Government  Service 

Resolved  by  the  House  of  Representatives  (the  Sentate  concurring) 
That  it  is  the  sense  of  the  Congress  that  the  following  Code  of  Ethics 
should  be  adhered  to  by  all  Government  employees «  including  office¬ 
holders': 

Code  of  Ethics  For  Government  Service 

Any  person  in  Government  service  should; 

1.  Put  loyalty  to  the  highest  moral  principles  and  to  country  aoove 
loyalty  to  persons,  party,  or  Government  department. 

2.  Uphold  the  Constitution,  laws,  and  legal  regulations  of  the 
United  States  and  of  all  governments  therein  and  never  be  a  party 

to  their  evasion. 

3.  Give  a  full  day’s  labor  for  a  full  day's  pay;  giving  to  the  per¬ 
formance  of  his  duties  his 'earnest  effort  and  best  thought. 

4.  Seek  to  find  and  employ  more  efficient  and  economical  ways  of 
getting  tasks  accomplished. 

5.  Never  discriminate  unfairly  by  the  dispensing  of  special  favors 
or  privileges  to  anyone,  whether  for  remuneration  or  not;  and  never 
accept,  for  himself  or  his  family,  favors  or  benefits  under  circum¬ 
stance's  which  might  be  construed  by  reasonable  persons  as  Influencing 
the  performance  of  his  governmental  duties. 

6.  Hake  no  private  promises  of  any  kind  binding  upon  the  duties 
of  office,  since  a  Government  employee  has  no  private  word  which  can 
be  binding  on  public  duty. 

7.  Engage  in  no  busines's  with  the  Government,  either  directly  oc 
indirectly,  which  is  inconsistent  with  the  consciettious  performance 
of  his  governmental  duties. 

8.  Never  use  any  informatipn  coming  to  him  confidentially  in  the 
performance  of  governmental  duties -as  a  means  for  making  private 
profit. 

9.  Expose  corruption  wherever  discovered. 

10.  Uphold  these  princfplesi  ever  conscious  that  public  office  is  a 
public  trust. 

Passed  July  11 •  1958. 


(72  STAT.  B12) 
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At^PiilNDIX  B 

CONFIDENTIAL  STATEMENT  OF  EMPLOYMENT  AND  FINANCIAL  INTERESTS 

(FOR  USE  BY  (MVERHMENT  EMPLOYEES) 


1,  NAME  ria.rt.  first,  initial  1 

2.  title  of  position 

S.  CATE  OP  appointment  IN  PRESENT  POSITION  '  | 

4.  AGENCY  and  major  organizational  SEGMENT 

PART  I.  EMPLOYMENT  AND  FINANOAL  INTERESTS.  List 
the  names  of  sit  corporations,  companiesifims,  or  other  business 
enterprises,  partneri^ips,  nonprofit  organizations,  and  educational, 
or  other  institutions:  (a)  with  which  you  are  coimected  as  an 
employee,  officer,  owner,  director,  member,  trustee,  partner, 
adviser,  or  consultant:  or  (b)  in  which  you  have  any  continuing 


financial  interests,  through  a  pension  or  retirement  plan,  shared 
income,  or  other  arrangement  as  a  result  of  any  current  or  prior 
employment  or  business  or  professional  association;  or  (c)  in 
which  you  have  any  financial  interest  through  the  ownership  of 
stock,  stock  options,  bonds,  securities,  or  other  arrangements 
including  trusts.  If  none,  write  NONE. 


NAME  «  KINO  OF  ORGA¬ 
NIZATION  <UBC  PART  1 
DC9ICN4VI0NS  P>mCPC 
applicable  > 

address 

POSITION  IN  ORGANIZATION, 
lust  SSIIT  1(a)  DCSICNATIONS, 
tr  JksaLiCAaLt.i 

NATURE  OF  FINANCIAU 
INTEREST.  €.f..  STOCK,  PRIOR 
BUSINESS  INCOME.  <U»t  PABT  i(b> 
as  (C)  DCSICNATItViB  IP  APPLICABLt.l 

PART  II.  CREDITORS.  List  the  names  of  your  creditors  other 
than  those  to  «Arom  you  may  be  indebted  by  reason  of  a  mortgage 
on  property  which  you  occupy  as  a  person^  residence  or  to  whom 


you  may  be  indebted  for  current  and  ordinary  household  and  liv* 
irtg  expenses  such  as  household  furnishings,  automobile,  educa* 
tion,  vacation,  and  similar  expenses.  If  none,  write  NOME. 


1 

name  and  ADDRESS  OF  CREDITOR 

CHARACTER  OF  INDEBTEDNESS,  e.S.,  PERSONAL 

LOAN.  NOTE,  SECURITY 

Part  hi.  interests  in  real  property.  List  your  interest  in  teal  property  or  rights  in  lands,  other  than  property  which  you 
occupy  as  a  personal  residence.  If  none,  write  NONE. 


nature  of  interest,  c.e., 

OWNERSHIP.  MORTGAGE,  LIEN. 
INVESTMENT  TRUST 

TYPE  OF  PROPERTY,  e.g.. 
RESIDENCE.  HOTEL.  APARTMENT. 
FARM,  UNDEVELOPED  LAND 

ADDRESS.  CiP  PUPAL.  €ivc  PPO, 

OP  COUNTY  ANO  9TATC.I 

1  i 

PART  IV.  INFORMATION  REQUESTED  OF  OTHER  PERSONS. 
If  any  information  is  to  be  supplied  by  other  persons,  e.g., 
trustee,  attorney,  accountant,  relative,  please  indicate  the  name 


and  address  of  such  persons,  the  date  upon  which  you  requested 
that  the  information  supplied,  and  the  nature  of  subject  mat* 
ter  involved.  If  none,  write  NONE. 


NAME  ANO  ADDRESS 

DATE  OF 
REQUEST 

NATURE  OF  SUBJECT  MATTER 

I  certify  that  the  statements  I  have  made  are  true,  complete,  and  correct  to  the  best  of  my  knowledge  and  belief. 


(Date) 


(Sianaturt) 


PARTY,  TO  BE  COMPLETED  BY  SUPERVISOR 


1  certify  that  I  have  reviewed  the  confidential  Statement  of  Employment  and  Financial  Inferests  of _ in  iight  of 

bis  responalbiUtlea  as  an  employee  of  the  Federal  Energy  Administration  under  my  supervision.  It  is  my  opinion  that  the  financial 
interests  disclosed  to  me  present  no  conflict  with  the  duties  now  assigned  this  employee. 


Name  and  Title  of  Immediate 
Supervisor  (typed  or  printed) 


PEA-P42 


GPO  t7»<Z7S 


Signature  of  Immediate  Supervisor 
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RULES  AND  REGULATIONS 

CONFIDENTIAL  STATEMENT  OF  EMPLOYMENT  AND  FINANCIAL  INTERESTS 


For  use  by  an  officer  or  employee  as 
required  by  section  A02  of  Executive 
Order  11222,  dated  May  8,  1965, 
Prescribing  Standards  of  Ethical  Con* 
duct  for  Government  Officers  and 
Employees. 


GENERAL  REQUIREMENTS. 

Hie  Information  to  be  furnished  in  this  statement  is  required  by 
Executive  Order  11222  and  the  regulations  of  the  Civil  Service 
Commission  issued  thereunder  and  may  not  be  disclosed  except  as  the 
Coranission  or  the  agency  head  may  determine  for  good  cause  shown* 

Hie  Order  does  not  require  the  submission  of  any  information  relat* 
Ing  to  an  employee's*  connection  with,  or  interest;  in,  a  professional 
society  or  a  charitable,  religious,  sociar,  fraternal,  recreational, 
public  service,  civic,  or'political  organization  or  any  similar 
organization  not  conducteil  as  a  business  enterprise  and  which  is  not 
engaged  in  fhe  ownership  or  conduct  of  a  business  enterprise*  Educa* 
tlonal  and  other  institutions  doing  research  and  development  or 
related  work  involving  grants  of  money  from  or  contracts  with  the 
Government  are  deemed  to  be  "business  enterprises"  for  purposes  of 
this  report  and  should  be  Included. 

Hie  Information  to  be  listed  does  not  require  a  showing  of  the  amount 
of  financial  interest,  indebtedness,  or  the  value  of  real  property* 

In  the  event  any  of  the  required  information,  including  holdings 
placed  in  trust,  is,  not  known  to  you  but  is  known  to  another  person, 
you  should  request  that  other  person  to  submit  the  information  on 
your  behalf  and  should  report  such  request  in  Part  IV:  of  your  state* 
ment* 

Hie  interest,  if  any,  of  a  spouse,  minor  child,  or  other  member  of 
your  immediate  household  shall  be  reported  in  this  statement  as  your 
interest*  If  that  information  is  to  be  supplied  by  others,  it  should 
be  so  indicated  in  Part  IV*  "Member  of  your  immediate  household" 
Includes  only  those  blood  relations  who  are*  full-time  residents  of 
your  household. 
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APPEMDIX  C 

CONFIDENTIAL  STATEMENT  OF  EMPLOYMENT  AND  FINANCIAL  INTERESTS 

(FOR  USE  BY  SPECIAL  GOVERNMENT  EMPLOYEES) 


PART  1.>TO  BE  COMPLETED  BY  AGBCY 


t.  NAME  (last,  first,  initial) 

2.  AGENCY  AND  MAJOR  ORGANIZATIONAL  SEGMENT 

3.  BIRTH  DATE  (month,  day.  year) 

A.  PERIOD  OF  APPOINTMENT,  THIS  AGENCY- 

FROM:  TO; 

sa.  F.atlmated  number  of  davs  on  which  services  are  expected  to  be  oeiformed-f  11  with  this  aaencv  :  ii\  with  olhar 

Federal  Aaencies  1  Sum  of  (1)  and  12) 

b>  Nuirber  of  days  already  worked  for  this  artd  other  Federal  agencies  during  applicable  365-<Iay  period 
C>  Total  number  of  days  (sum  of  a  and  b). . . . . . 


PART  tl.-TO  BE  COMPLETED  BY  APPOINTEE 


t.  FEDERAL  GOVERNMENT  EMPLOYMENT.-List  all  other  Federal  agenciea  and  other  organizational  segments  of  this  Afsacy  in 
which  you  are  presently  employed.  If  none,  write  NONE. 


AGENCY  AND  LOCATION 

TITLE  OR  KINO  OF  POSITION 

1  APPOINTMENT  PERIOD  I 

ESTIMATED 

NO.Oir 

DAYS 

FROM 

TO 

4 

2.  MON-FEOERAL  EMPLOYMENT.— Name  all  corporations,  companies,  linns,  State. or  local  Governmental  organizations,  research 
organizations,  and  educational  or  other  institutions  in  which  you  ate  serv.ing  as  employee,  ofOoer,  member,  owner,  trmstss,  4irec* 
tor,  expert,  adviser,  or  consultant,  with  or  without  compensatiaik  V  none,  write  NON& 


NAME  AND  KINO  OF  ORGANIZATION 

LOCATION 

TITLE  OR  KINO  OF  POSITION 

(e.g.,  manufacluring,  research,  insurance) 

(City,  Stale) 

• 

9.  FINANCIAL  INTERESTS. 


NAME  OF  ORGANIZATION 

KINO  OF  ORGANIZATION 
fmanufaeturing,  storage,  puttie  utilities,  etc.) 

NATURE  OF  INTEREST  AND  IN 
WHOSE  NAME  MELD 

I  CERTIFY  tLit  smiemenls  I  Aevc  made  are  true,  comp/ele,  md  correct  to  lAe  Sest  of  my  htowledge  'mod  Mimf 
VNDERSTAND  that  if,  during  tht  period  of  my  mppoinimeni,  f  undertmke  m  new  employment,  I  must  promptly  file  rra  mmemded  stmtm^ 
ment 


(Date)  (Sitnetnrei 


PART  lll.-TO  BE  COMPLETED  BY  SUPERVISOR  ‘ 


I  certify  that  I  have  reviewed  the  Confidential  Statement  of  Employment  and  Financial  Interests  of _  in  light 

of  his  responsibilities  as  an  employee  of  the  Federal  Energy  administration  under  my  supervision.  It  Is  my  opinion  that  the  financial 
Interests  disclosed  to  me  present  no  conflict  with  the  duties  now  assigned  this  employee. 


Date 


'Name  and  Title  of  Immediate 
Supervisor  (typed  or  printed). 


FEA-F-83 


GPO  S7S-277 


Signature  of  Immediate  Supervisor 
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CONFIDENTIAL  STATEMENT  OF  EMPLOYMENT  AND  FINANCIAL  INTERESTS 


For  use  by  a  special  Government 
employee  as  required  by  section  306 
of  Executive  Order  11222,  dated 
May  8,  1965,  Prescribing  Standards 
of  Ethical  Conduct  for  Government 
Officers  and  Employees. 


GENERAL  REQUIREMENTS 

The  information  to  be  furnished  in  this  statement  is  required  by 
Executive  Order  11222  and  the  regulations  of  the  Civil  Service 
Comnission  issued  thereunder  and  may  not  be  disclosed  except  as 
the  Conmission  or  the  agency  head  may  determine  for  good  cause 
shown. 

The  Order  does  not  require  the  submission  of  any  information  relat* 

Ing  to  an  employee's  connection  with,  or  interest  in,  a  professional 
society  or  a  charitable,  religious,  social,  fraternal,  recreational, 
public  service,  civic,  or  political  organization  or  any  similar  orga* 
nizatipn  not  conducted  as  a  business  enterprise  and  which  Is  not 
engaged  in  the  ownership  or  conduct  of  a  business  enterprise.  Educa* 
tional  and  other  institutions  doing  research  and  development  or  related 
t^rk  involving  grants  of  money  from  or  contracts  with  the  Government 
are  deemed  to  be  "business  enterprises"  for  purposes  of  this  report 
and  should  be  included. 
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APPENDIX  D 

Supplemental  Questions  to  'Confidential  Statement  of 
Employment  and  Financial  Interests 


1*  Name: 


2«  Employment  status  with  FEA  (  )  applicant,  or  (  )  present  employee, 
3,  Date  of  entrance  onto  duty  (or  projected  date  if  applicant); _ 


A,  Job  title: 

5«  Type  of  emplo>Tnent  (e.g.,  emergency  indefinite,  transfer)  and  whether 
full-time  or  intermittent  (if  intermittent,  estimate  number  of  days 
expected  to  serve  with  Government  during  one  year  period):  _ 

6»  Grade:  _ 


7,  Office  and  division: 


8*  Doom  number  and  telephone  extension  (if  applicant,  give  telephone  number 
where  you  can  be  reached); 


9#  Place  of  previous  employment: 


10#  Kind  of  previous  employment: 


11#  Do  you  now  have  or  do’  you  expect  to  have  continuing  financial  interest 
through  a  pension  retirement,  -group  life,  health  or  accident  insurance, 
profit-sharing,  stock  bonus  or  other. welfare  or  benefit  plan  maintained 
by  a  forme'r  employer?  If  so,  describe  the  interest. 
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12.  Do  you  now  receive  or  do  you  expect  to  receive  during  or  after  your 
employment  with  the  Federal  Energy  Administration  any  compensation 
from  a  former  employer?  If  so,  describe  the  arrangement  under  which 
the  compensation  is  being  or  will  be  paid  including  a  statement  of  . 
the  purpose  for  which  it  is  being  or  will  be  paid. 


13,  Are  you  now  or  do  you  expect  to  oe  a  party  to  any  kind  of  arrangement 
with  a  former  employer  under  which  you  are  entitled  to  return  to  theit 
emplojnr.ent,  such  as  being  on  a  leave  of  absence?  If  so,  describe  the 
arrangement. 


14,  Have  you  received  or  do  you  expect  to  receive  any  payment  or  reimbursement 
for  travel  costs  (e.g,,  transportation,  moving)  to  or  from  the  duty  station 
by  a  former  employer  or  client?  If  so,  describe  the  arrangement  and  the 
purpose  for  V7hich  such  paj-\ent  or  reimbursement  was  or  will  be  paid. 


15,  To  your  knowledge,  does  any  employer  or  organization  (e.g.,  business  firm, 
association,  union)  with  v?hich  you  (a)  were  formerly  associated  (i.e., 
your  most  recent  previous  employment  or  association),  (b)  are  presently 
associated,  or  (c)  are  negotiating  concerning  future  association,  have  a 
particular  matter  pending  before  the  Federal  Energy  Administration?  Do 
you  expect  it  to  have  a  matter  before  FEA  in  the  future?  If  the  answer 
is  yes  to  any  of  the  above,  describe  the  particulars. 
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CFR  Sections 


HIW*  ....WWW..  .w  p0|.yg3|. 

The  “List  of  CFR  Sections  Affected”  is  designed  to  lead  users  of  the 
Code  of  Federal  Regulations  to  amendatory  actions  published  In  th.e 
Federal  Register,  and  is  issued  monthly  in  cumulative  form.  Entries 
indicate  the  nature  of  the  changes. 


Also  available  on  a  subscription  basis 


Indexes  covering  the  contents  of  the  daily  Federal  Register  are  issued 
monthly  and  annually.  Entries  are  carried  primarily  under  the  names  of 
the  issuing  agencies.  Significant  subjects  are  also  carried. 


Order  from:  Superintendent  of  Documents 
U.S.  Government  Printing  Office 
Washington,  D.C.  20402 


Note  to  FR  Subscribers:  FR  Indexes  and  the  “List  of  CFR  Sections  Affected”  will 
continue  to  be  mailed  free  of  charge  to  regular  FR  subscribers. 
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